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SAFEGUARDING & CHILD PROTECTION POLICY 
 
Policy Statement 
 
Embark Learning is committed to practices that protect children and young adults at risk from harm, 
radicalisation and exploitation. Staff and partners working with Embark Learning must recognise our 
common responsibilities to develop an awareness of the issues that may cause children and young adults 
harm and adopt appropriate safeguarding practices to minimise the chances of abuse. 
 
Purpose/Scope 
 
This policy applies to anyone working on behalf of (Embark Learning], including all employees and 
learners.  

Its purpose is to protect everyone mentioned above to ensure their welfare and to underline our 
commitment to the Prevent duty. 
 
Definitions of Safeguarding and Child Protection 

 
Safeguarding is a set of proactive policies, practices and procedures, grounded in law, policy and values, 
that aims to keep children, adults at risk, learners and staff, safe from a broad range of preventable harm. 
 
Child protection is a part of safeguarding and promoting welfare. It refers to the activity that is 
undertaken to protect specific children who are suffering, or are likely to suffer, significant harm. 
Effective child protection is essential as part of wider work to safeguard and promote the welfare of 
children. However, at Embark Learning we recognise the importance of proactively safeguarding and 
promoting the welfare of children so that the need for action to protect children from harm. 
 
Early Help 
 
We understand the need for early help within a safeguarding situation to prevent a situation becoming 
worse, offering support as soon as a problem emerges at any point in a child’s life, and undertake to work 
closely with specialist agencies, including LSCBs and Local Authority Safeguarding Partnerships (from July 
2019) in order to assist and support a young learner and the wider family. 
 
Definitions 
 
For the purposes of this policy and associated procedures, young people are any person under the age of 
18 years, and those whom are considered at risk. We accept the definition of adults at risk as “a person 
who is or may be in need of community care services by reason of mental or other disability, age or 
illness; and who is or may be unable to take care of him or herself, or unable to protect him or herself 
against harm or exploitation” (Department of Health, 2000) but also recognise the 18 additional wider 
indications of potential vulnerability as outlined by the statutory guidance document – Keeping Children 
Safe in Education – September 2019. These indications include: 
 

 Abuse 

 Bullying including cyberbullying 

 Criminal Exploitation of children and vulnerable adults & county lines 

 Fabricated or Induced Illness 

 Faith based abuse 

 Forced Marriage 
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 Gangs and Youth Violence 

 Children Missing Education 

 Children Missing from Home or Care 

 Child Sexual Exploitation (CSE) 

 Female Genital Mutilation (FGM) 

 Gender based violence/violence against women and girls (VAWG) 

 Preventing Radicalisation 

 Hate 

 Missing Children & Adults 

 Private Fostering 

 Peer on Peer Abuse 

 Sexting 

 Relationship Abuse 

 Sexual violence and sexual harassment 

 Trafficking & modern slavery 

 Mental Health 

 Drugs 
 
The Children & Social Work Act 2017 (the Act) informs current legislation changes including Working 
Together to Safeguarding Children – July 2018, and Keeping Children Safe in Education – September 2019.  
We will use the two documents together to ensure that our Child Protection and Safeguarding 
arrangements are within the realms of the law, and ensure protection for all. 
 
Our principles 
 
Embark Learning recognises that:  

 the welfare of the learner is paramount.  

 all learners, regardless of age, disability, gender, racial heritage, religious belief, sexual 
orientation or identity, have the right to equal protection from all types of harm or abuse.  

 Children and adults are capable of Peer on Peer abuse in all it’s forms which can include bullying, 
sexual harassment, sexting, and initiating/hazing type violence and rituals, and this will be dealt 
with in the same consistent manner as any other disclosure, including the disclosure of child on 
child (under 18) sexual abuse. 

 There are additional barriers that exist when recognising the signs of abuse or neglect of those 
children with special educational needs and/or disabilities 

 it is always unacceptable for a learner to experience abuse of any kind and recognises its 
responsibility to safeguard the welfare of all learners by commitment to practice that protects 
them.  

 

 working in partnership with learners and with other agencies such as multi-agency safeguarding 
teams, Police and Clinical Commissioning Teams is essential in promoting a safe learning 
environment 
 

  responding to the Prevent duty requires particular vigilance in view of the severe threat to UK 
security – see PREVENT policy. 

 
What we will do 
 
We will endeavour to safeguard children and young people by: - 

 Providing staff, partners with guidance on procedures they should adopt to minimise the risk of 
harm to learners and, in the event that they suspect a learner may be experiencing or be at risk of 
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harm, to offer guidance on appropriate action (including update briefings on safeguarding issues 
including the PREVENT strategy).  

 To provide staff at Induction into Embark Learning with procedures to be followed should a 
disclosure of abuse be made to them and clear instructions on whom to report this to 

 Embark Learning are aware of the high risk of CSE (child sexual exploitation) within the 
communities in which we work and beyond, and work closely with local and statutory agencies to 
understand the local issues underlying CSE and will inform consortia providers appropriately on 
risks posed via numerous sources 

 Agreeing and publishing to staff and volunteers a Staff Code of Conduct. 

 Embark Learning operates a zero tolerance of abuse and any other harmful behaviour. 

 Sharing information about concerns with agencies who need to know, and involving parents, 
carers and learners appropriately. 

 Ensuring that the Disclosure and Barring Service, in accordance with their guidelines, checks all 
staff and freelancers with responsibility for children and where necessary those deemed “at risk”. 

 Making all new staff and freelancers aware of our safeguarding and child protection procedures 
and policies. 

 To meet requirement of KCSiE 2019; all new staff will receive the policy as part of their induction 
pack, a signature will be required to demonstrate the understanding and acceptance of the 
policy. The policy will also be stored on the organisations HR system (HR Breathe) for ease of 
access and reference. Any updates are also emailed to all staff by the Designated Safeguarding 
Lead. 

 Appointing at least two designated persons; a Designated Safeguarding Lead (DSL) and a Deputy 
Safeguarding Lead enable any concerns to be reported in accordance with our procedures. 

 Reviewing our policy and good practice at least annually  

 Recruiting staff safely through an effective staff recruitment process 

 Ensuring through Contract Review providers’ continuing compliance with legislative 
requirements, this policy and their Prevent duty. 

 
This policy should be considered in conjunction with organisation policies or procedures relating to 

 Equality and diversity policy 

 Bullying & Harassment in the Workplace Policy, including cyber-bullying  

 Whistle-blowing policy/procedure  

 Programme of induction and training for staff  

 Staff Code of Conduct  

 Safer Staff Recruitment 

 Information and Data protection 
 
Contact Details for Designated Safeguarding Lead  
 
Ann Dunn, ann@embarklearning.co.uk 0330 024 1370   
 
Designated Safeguarding Officer 
 
Kelly Bailey, kellyb@embarklearning.co.uk 0330 024 1370   
  
 

Review 
 

This policy will be reviewed annually by the Designated Safeguarding Lead and the Head of Training. 
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