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Prevent Policy  
 

Preventing violent and non-violent extremism and radicalisation 
 
 

Introduction 
 

Embark Learning is fully committed to ensuring a safe and secure environment for all our 
staff, students and stakeholders. 
 

This policy is written with reference to the Prevent Duty contained within Section 26 of the 
Counter Terrorism and Security Act 2015 whereby a duty is placed on a provider of 
education or training to which Chapter 3 of Part 8 of the Education and Inspections Act 2006 
applies, and in respect of which funding is provided by, or under arrangements made by, 
the Secretary of State or the Chief Executive of Skills Funding. 
 

Scope of Policy 
 

This policy stands alone but is closely linked to the Safeguarding Policy with all members 
of the organisation being within scope. These include: students, staff, visitors, contractors 
and volunteers. 

 

This Policy should be read in conjunction with the following Policies and Procedures 
which outline the implementation and responsibilities related to this Policy: 

• Equality and Diversity 

• Safeguarding 

• Health and Safety 

• IT Users Policy 

• Prevent Duty Risk Assessment 

 

Prevent Strategy 

 

The prevent strategy published by the Government in 2011 is part of the overall counter-
terrorism strategy, CONTEST. The aim of the strategy is to reduce the threat to the UK from 
terrorism. 

 

The PREVENT strategy has 3 key objectives: 

 

• Respond to the ideological challenge of terrorism and the threat we face 

• Prevent people from being drawn in to terrorism and provide advice and 
support 

• Work with sectors and institutions where risks of radicalisation need to be 
addressed 

 

In order to achieve these objectives, the strategy will concentrate on four 
areas: 
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Leadership and Values 
 
 

To provide an ethos which upholds core values of shared responsibility and wellbeing for 
all students, staff and visitors and promotes respect, equality and diversity and 
understanding, achieved via: 

 
• Promoting core values of respect, equality and diversity, democratic 

society, learner voice and participation. 

• Building staff and student understanding of the issues and confidence to 
deal with them. 

• Deepening engagement with local communities. 
• Actively working with local schools, local authorities, police and other 

agencies. 
 

Teaching and Learning 
 
 

To provide a curriculum that promotes knowledge, skills and understanding to build the 
resilience of students, by undermining extremist ideology and supporting the learner voice. 
This will be achieved through: 

 
• Embedding equality, diversity and inclusion, wellbeing and community cohesion. 

• Promoting wider skill development such as social and emotional aspects of 
learning. 

• A curriculum adapted to recognise local needs, challenge extremist narratives 
and promote universal rights. 

• Encouraging active citizenship/participation and learner voice. 
 

 
 

Student Support 
 
 

To ensure that staff are confident to take preventative and responsive steps working with 
partner professionals, families and communities. This will be achieved through: 

 
• Establishing strong and effective student support services. 

• Listening to what is happening in the College and the community. 

• Implementing anti-bullying strategies and challenging discriminatory behaviours. 

• Helping students and staff know how to access support in College and or through 
community partners. 

• Supporting at risk students through safeguarding and crime prevention processes. 

• Focusing on narrowing the attainment gap for all students. 
 

Managing Risks and Responding to Events 
 
 

To ensure that our organisation monitors risks and is ready to deal appropriately with issues 
which arise. Embark Learning will do this through: 
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• Understanding the nature of the threat from violent extremism and how this may 
impact directly or indirectly on the organisation. 

• Understanding and managing potential risks within the organisation and from 
external influences. 

• Responding appropriately to events in local, national or international news that 
may impact on students and communities. 

• Ensuring measures are in place to minimise the potential for acts of violent 
extremist within the organisation. 

• Ensuring plans are in place to respond appropriately to a threat or incident 
within the organisation. 

• Developing effective ICT security and responsible user policies. 
 

 
 

Author: Quality & Delivery Manager 
 
 

 

 
 
 

 
 
Annex A 

 

Definitions 
 

The following are commonly agreed definitions within the Prevent agenda: 
 

• An ideology is a set of beliefs 
 

• Radicalisation is the process by which a person comes to support terrorism and 
forms of extremism that may lead to terrorism 

 

• Safeguarding is the process of protecting vulnerable people, whether from crime, 
other forms of abuse or from being drawn into terrorism-related activity 

 

• Terrorism is an action that endangers or causes serious violence, damage or 
disruption and is intended to influence the government or to intimidate the public 
and is made with the intention of advancing a political, religious or ideological. 

 

• Vulnerability describes factors and characteristics associated with being 
susceptible to radicalization 

 

• Extremism is vocal or active opposition to fundamental British Values, including 
democracy, the rule of law, Individual and mutual respect and tolerance of different 
faiths and beliefs. 
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